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Of course, some of these tools can also be easily transferred to a template, to work them on paper. Paradoxically, the space is wide-awaited for the freer coaching, based on who we are, being creative and working from intuao, is also dizzy. Here is the list: March 11 of 2020Virtual Conference of Supervision - AOCs (Association of Coaching
Supervisors) This virtual conference will have several sessions in Spanish. The terminology is the same, but the process can differ significantly from that one in other professionals, such as psychotherapy and counseling. How to deal with receiving relevant information for your professional future of your coachee at a human resource meeting? Our
proposal is that each coach learns to keep the tension between continuing to develop and rely on the experiment of the path has been traveling. The code The coach / mentor will recognize the dignity of all mankind. For me, the daily work of conquering this diversion and freedom space is meaning to my profession, whose essence is the
transformation not only from customers, but also. Models Tools require a model, such as life wheel, swot, coat, etc., also are simple to introduce in online coaching: you can send in advance to the customer by email, share The virtual platform or simply ask to draw them on a sheet of paper. Although, of course, this lens has more elements to consider,
in this post I will explain how you can make the online sessions can be fun and transformative, taking advantage of the wealth of coaching tools that are kind of adapting to the format of videoconference. For example, a coach may be unconsciously treating his supervisor, just as his coachee is treating him. But not everything is bad, because thanks to
this sense of confinement, a desire for spaces and freedom of movement is Never represent the work and visions of other other Your owners. Integrity The coach / mentor will: keep along the confidentiality level that is appropriate and awake at the beginning of the relationship. The research stresses that, in the organizational coaching, despite good
practices, such as the creation of a clear agreement for the coaching process, tripartite agreements and the identification of consistent objectives, the dilemmas Continue to appear. The EMCC acknowledges that there will be many types of training / guidance and they need to be defined when more detailed patterns are produced. At times, the
interaction with a client can stimulate the responses of the coach related to their own life, and the understanding that can prevent them from being designed in Coachee. Supervision, skills and development, open University Press, McGrawhill (2013) as a coach, we use a wide variety of coaching tools that complement the art of listening and the
question, to accompany the client in their process reflection and change. Sign up here even if I have my first contact with Coaching when I was working on Costa Rica, I received my training training mainly here in Spain. For those I would also like to expand their horizons and connect with the profession outside Spain, I have compiled a list of
international confectionences that will have more by 2020. Because it is a Drool of Contractions The expansion that is inherent in life and human development: corset and breaking the corset, closing and open, feels the pressure to pass through it and integrate it into a process of continuous personal growth. How do we respond when Coachee's
interests do not coincide with those of the organization they pay for training? It could be said to voluntarily lineps because the methodological corset provides security to embark on a new profession, the necessary rigor to ensure quality work or To pass a certification exam. Certification. Conclusion is that the place chosen to talk about ethical
dilemmas is the coaching survey. It is recognized that there are circumstances where coach / mentor can have two "clients", being the individual coach and the organization that may have ordered the coach / orientation. Maybe you think of a customer who shares a very traumatic past experience, or a proposal to profit from your knowledge of some
customers or the possibility of initiating a romantic relationship with a coachee. But how do you change when we are doing coaching online? What sensations, emotions, reactions or memories that wake up. This also makes an interesting model to sign up for coaching, with clients who wish to explore relational topics. Knowing that you should not
share it with Coachee, we already made comments to the client to put them on the right track? I invite you to leave the black / white zone and explore the gray zone: How about confidentiality at the follow-up meetings organized by a consultant with the group of coaches participating in the project? For what is that? Currently it is taught
internationally in all training for coaching supervisors. 5. When we are training as coach, "painting inside the lines" is a natural stage. And for those who are interested A€ A€ A€ 4€ 4 € 4 € 4 € 4 € on reading more about the supervision, I recommend Peter Hawkins and the book of Nick Smith, A 4 € ™ — "coaching, orientation and organizational
consulting and consulting. The supervisor will be obliged for the confidentiality requirements referred to in this cord. Even before CORONVArus confinement, many coaches are already involved in phone or online processes. Choose a reference point that represents your desired situation. What would you consider your ethically "alarming"? We
become more sensitive to changes in the tone of customer or intonation of the client, facial expression or gestures with their hands, used, and also for the own intuition. I would love to hear your your Free webinar "How to make sure with ICF in your own" Many coaches ask me what are the steps and requirements to be certified by ICF. Terminology
The term "scono / mentoring" is used to describe all types of training or guidance that may be occurring both in the work environment and abroad. Eye 7: The broader context The last eye invites us to consider the case of coaching as part of a much broader, organizational, sectoral, social, cultural context, etc. How do we deal with our hands tied for
the confidentiality contract? It is not intended to be an exhaustive list, and if someone knows from any international meetings that is worth it, you can share it in the comments! In addition, it should be noted that there are more and more activities in Spanish. Sign up here in the last few weeks I started two new groups of surveillance, a collaborative
support of support, self-discovery and professional development for coaches, which is increasingly gaining presence in Spain. Do we force the conversation in a certain direction? We need to climb the steps of the learning process, from "unconscious" to "conscious incompetence" and "conscious competence". We believe that the term "client" is
interchangeable with any other term that the parts in the training / mentoring relationship could be more comfortable, such as "Curnolleague" A 4 € ™ - Soccer ~4€ A€ A€ 4 € ¢ 4 € ¢, your company or environment, agreed coaching goals, frequency of sessions etc, and also details about how the customer presents it to the coach: the first
impression, the first impression to sit, posture or way speak. Develop and then increase your level of competence participating in relevant training and development activities adequate continuous. For this reason, it is advisable to agree to the customer how to make this information information Between the two, creating a special partnership for the
virtual environment: usually asks for your cooperation for me, speak what you are feeling proactive, and let me know what you need at all times because you do not I can notice it. In terms of conferences, this year, I opted for the EMCC annual conference, the European Council of Coaching and Mentoring, in Paris, also because I believed with this
organization in 2019. Those in which we pided the client to move In a figure in the floor, stroll through the room, or is expressed with movement, for example, the body of the statue, the exploration of perspectives, the dialogue of the voices, the Hero Journey , the three perceptive positions, the Merlin Method, the trap, the growing winds, etc. The
term A ¢ & € ceClient ~ Of dignity, autonomy and personal responsibility. 4. Get up and show me with your body as you feel. When you are aware of an internal dialogue on what we should do or what happens, a It is generated that until it prevents us well well. This pandemic is showing us the importance of taking care of ourselves and seeking
support. Training in the rules of the game is always difficult, But it has your reward: Once the skills are integrated, we can finally take the corset and enjoy doing our work. And perhaps, whenever you look through this window, which passes through this vase, or sitting in that chair, she Connects again with the goal that he worked with you in the
virtual session. The EMCC, therefore, agreed by a PE process Lo which violations of the code by a member can be reported and investigated. Wrapping for a better world is a free volunteer service offered by EMCC members for people in their country Discover more than the EMCC Newsletter is of ways to keep members updated with what Event in
our organization, discover further a fundamental focus of the EMCC is to develop European standards, anticipation and a professional code, with a view to ensuring quality in Industry to discover more read more about being an EMCC volunteer International below and contact us if you are established More Introduction Information The Mentoring
and Coaching (EMCC) European Council was established to promote best practices and ensure that the highest possible standards They are maintained in the training / guidance relationship, any form that can take, so that the coach / mentoring the environment provides the greatest opportunity for learning and development. A fantastic source for
making systemic configurations, for example, symbolizing landmarks on a journey or inspiring creative action plans. OBJECTIVE This ethics code defines what clients and sponsors can expect from the trainer / mentor in a training / guidance, training or supervision and should form the starting point for any contract awake. Competence The coach /
mentor will: ensure that your level of experience and knowledge is sufficient to meet customer's needs. Body and space like and what to do with tools that require the use of body or space? Especially if we are dedicated to accompany others, it is an aspect of our professional life that we should not neglect. The coach / mentor will ensure that the
duration of the training / guidance contract is only as long as it is necessary for the customer / sponsor. In this eye, it is very common to use metaphors, which communicate very well the most hidden information. At that time, coaching skills, the structure of the session or the steps of a tool have us. The terms A ¢ & € # & / Orientation sought after. So
how to free us from the corsets? It is the main responsibility of the coach / mentor mentor The best possible service for the customer and to act so that it does not cause damage to any customer or sponsor. June 8, 2020-based training organizations (Act) - Alexandria (United States) As his name says, an act is a reference organization for coaching
schools throughout the world. What constitutes an "suytably qualified" A A A € supervisor is defined in the EMCC standard document. All EMCC members accept the principles and objectives of EMCC. Eye 3: The relationship between coach and customer meeting the third fascinating eye. The reflection seeks to generate new ideas to sign up for the
next session with the customer. When you ask the customer to get out of your comfort zone, it will be very important to lead by example: Get up first, to mirror and expand the client's movements, show a lot of curiosity to tell us what maybe we do not see and Challenge to take advantage of the resources around you. However, we can not realize
something important. Move to another seat. (Date altered due to emergency covid-19) 4 4 € ™ 10 May 20, 2020 of the third time of ICF coaching (virtual and face-to-face) all ICF world chapters are participating this week and is an excellent opportunity to participate in any webinar, international, in addition to face-to-face and virtual workshops that
are here in Spain. Start experiencing the exploration of the challenge, there are some ta Cnicas and tools that do not require adaptation and therefore are a good way to start experiencing. Where does it end? As if it were a corset, what is very tight and you want tira It would be easy to discard them by "accompatible with the environment," but it is
precisely here that the opportunity arises to break the virtual barrier and invite the client to leave the computer to enter the computer fully in the Coaching Experience: Imagine a straight line in Where to get? Do not explore the customer anyway, including, but not limited to, financial, sexual or those subjects within the professional relationship.
When we meet as coaches with a tendency to advise or be a directive with a client, struggling with the principle of non-directivity in coaching, what implications are it? As was the case last year, this year asks for a smaller version in the form of a colt. It will be on March 8, S 5:00 am recommended for trained coaches who want to take the step for
accreditation ACC or PCC with ICF. At the beginning, everything may seem very obvious: "I can not comment with other people what the customer shares with me in the session.": "I should not take advantage of a coaching relationship with A client to get another benefit that is not the coaching contract. Try to create an environment where customer,
trainer / mentor and sponsor are focused and have the opportunity to learn. It is important to remember that the structure of session will continue To guide the phases we have, as in the face to face the sessions: to reconnect with our client and create a safe space to agree with the purpose of the session to explore the topic and do training for the
person to create a plan to move toward your goal, once you have completed the coaching session. If you want to talk more about this topic, or if you have other doubts, you'll be able to sign up for the next free webinar and participate in a conversation with other coaches To share your doubts and learn from the wisdom of the group. They are
conducting in a way that respects diversity and promotes equal opportunities. And do not just hold, but wait and love. Instead of interpreting them as their owners, the supervisor places them to serve the supervised as signs that can reveal something about their case. But when we started working with We realize that it is noticate It requires
containted reflection of each coach, and an intention of remaining faithful to the patterns to which we are committed. We recognize that members may not always keep those principles. Ensure that any occupational competence, qualifications or accreditation is clear and accurately explained with potential customers and that false or misleading or
implicit claims are not made in any published material. The work is to reflect together in several topics of our coaching practice. My preference was first, the virtual work with the coaches outside Spain, a easy way to connect with the world of our office. This experience invites me to reflect on the function of the corset, which in the past had a literal
use, but now resonates with us much in the metaphorric sense: in both directions, the corsets serve to hold and shape. A systemic consideration of how these external influencies may be acting in the customer's situation, or understand that it seemed that an individual challenge of the coachee reflects the impact of the dynamics and patterns present
throughout a system. The EMCC is aician code covers the following: Competence Front Context Managing Integrity Professionalism 1. Now, I invite you to play with all the tools you like, and make sessions fun and transformed with your customers. Act within applicable law and do not encourage, help or gather with others involved in conduct that is
dishonest, illegal, non-professional or discriminatory. Where are you? Ensure that your ability is sufficient for them to operate according to this cycle of A %o tica and any patterns that may be subsequently produced. Avoid any explanation of the old disposition of any accompaniment that has been agreed safe and maintenance insurance of all records
and relating to the variety of different approaches to coaching and and and other individuals in the profession. Eye 2: The interventions of the bus The second eye explores the different interventions that the coach tried with the client. A copy of this is aician code should be given by all EMCC members to their customers in the contracting stage.
Requires to sharpen listening because our visual field is limited to what appears on the screen. 1 A ¢ & € ¢ coaching and guidance as professionals sisters, but different, grouped under a single global code of an is, "when a customer needs a psychologist instead of a coach, they must refer him." Basic Principles of Professional Performance, these
guidelines guide new coaches in the field in which they move when they start practicing. 2 - 3, 2020 10th Conference of Investigation of Mentoring, Coaching and Supervisory EMCC - London S Each year EMCC also organizes a research conference, which seeks to connect the practice with the last research. Objects as a last point, and one of my
favorites, I recommend the use of objects . May 7, 20 May 20 of AMA © Rica Training Supervision - AM Coaching Supervision Network It is rich - Mexico City (virtual) in its third edition, this virtual conference driven by Damian Goldvarg and Lily Seto, if he reinsks, coaches and supervisors of the entire American continent in an English-Spanish
bilarian format . Understand that professional responsibilities are still in addition to any training / guidance relationship. If you want to work in your own corsets as a coach, and connect with a more expanded and brilliant version of yourself, to enjoy your work more and make a more transforming coaching with your customers, sign up for Brightness
and expansion in your coaching "I organized along with Moénica Larrabeiti. Larrabeiti. A relationship with a properly qualified supervisor, which regularly assesses its competence and support its development. This phase in which the coach is very aware of following the guidelines and that can result in a slightly forced, "robot" and less fluid training, is
an essential part of the path of professionalization. Hawkins, a thinker and specialist in leadership and organizational change, later adapted the model in conjunction with other colleagues from the bath consulting group to be applied in the context of coaching, guidance, team coaching and organizational consulting (1995). Borders Management The
coach / Mentor will: At all times it will operate within the limits of their own competence, recognize where this competence has the potential to be exceeded and, when necessary, forward the client to a coach / more experienced mentor, or support the customer in seeking the help of another professional, such as a counselor, psychotherapist or
business / financial adviser. It was originally created in 1985 by Peter Hawkins to supervise psychotherapists and then developed more with Robin Shoet for other professions helping. In addition, it is necessary to do so, to connect with our true brightness as coaches. 5 A ¢ 4 € "May 7, 202111Coaching COLLACEMENT A ¢ 4 €" Oxfordbrooks
University - Oxfordthe House of Tatiana Bachirova, Coaching and Supervision Leader, this university organizes a great conference every two years. It is interesting to look for example, if you choose a kind of intervention with more frequently than others or what you decided not to do. This connection with the profession in the global level I found so
rewarding that now I always try to include some international activity or conference in my training calendar. Ensure that customer and sponsor expectations are understood and They themselves understand how these expectations should be fulfilled. 3. What do you see? Inward home or office, the customer has its arrangement a large amount of office
material, personal objects, paintings, plants, mobile, toys ... the 7 eyes 4 € 4 €
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