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What	colors	do	you	mix	to	make	prussian	blue

How	to	make	the	color	prussian	blue.	What	colors	make	prussian	blue	paint.	How	to	mix	colors	to	make	prussian	blue.	How	to	make	prussian	blue	with	primary	colors.	How	do	i	make	prussian	blue.

photo	courtesy:	marvel	Studios/The	walt	disney	Studios/IMDb	for	beach	lovers,	experts	always	recommend	a	healthy	coating	of	sun	protection	to	protect	the	skin	from	those	ultraviolet	rays	(uv)	peaches.	but	the	sunlight	contains	more	than	a	simple	UV	light,	in	fact,	it	consists	of	red,	green,	yellow,	blue	and	orange	light,	which	combine	to	create	"white
light"	(a.k.a.	sunlight.	)	If	you	haven't	sat	in	a	high	school	chemistry	class	in	a	while,	don't	worry.	We	will	destroy	important	things	—	without	getting	too	scientific.	as	the	name	suggests,	the	visible	light	can	be	seen	from	the	human	eye,	and	each	radius	reflects	a	particular	color.	the	color	of	a	given	radius	depends	on	the	wavelength	of	that	radius	(see
chart	below)	—	or	the	distance	between	successive	ridges	of	a	wave.	(note:	this	means	that	objects	get	their	colors	through	the	wavelength	of	light	that	is	reflected	by	them.	trust	us	—	do	not	think	too	hard	on	it.	the	things	are	treble.)	Another	important	report	to	be	noted	is	that	of	wavelengths	and	energy:	Longer	the	distance	between	the	waves,	less
energy	than	a	ray	has	to	offer.	think	about	it	in	this	way	—	if	the	wave	crests	are	farther,	they	are	a	bit	famine,	but	if	the	ridges	arrive	quickly,	there	is	a	frenzy	of	energy	there.	all	this	means	that	the	rays	on	the	red	end	of	the	visible	light	spectrum	have	longer	wavelengths	and	less	energy,	while	the	rays	on	the	blue	end	have	shorter	wavelengths	and
more	energy.	uv	rays,	which	are	not	on	the	spectrum	of	visible	light,	exceed	blue	light	in	terms	of	how	much	energy	they	contain.	This	incredible	amount	of	energy	is	how	those	rays	are	able	to	create	a	physical	change,	such	as	tanning	(or	burning)	their	skin.	in	moderation	the	ultraviolet	radiation	can	be	good	for	us	(think	vitamin	d,!)	but,	on	the	other
hand,	it	can	also	produce	some	devastating	effects	(think	snowburns	and	snow	blindness.!)	but	what	about	blue	light	—	these	visible	rays	that	are	some	notches	under	harmful	uv	rays?	Well,	about	a	third	of	all	visible	light	is	considered	blue	light	with	high	visible	energy	(hev.)	blue	light	is	literally	why	the	sky	appears	blue:	These	rays	disperse	more
easily	than	other	visible	rays	of	light	when	affecting	air	and	water	molecules	of	the	atmosphere	—	and	all	that	scatters	makes	the	sky	than	vibrating	blue.	photo	courtesy:	wikimedia	commons	there	is	no	escape,	especially	because	the	light	of	the	day	is	our	main	source	of	blue	light.	but	it	is	not	all	bad:	The	blue	light	experiencing	during	the	day	helps
to	adjust	its	circadian	rhythms,	makes	another	alert,	elevates	cognitive	function,	promotes	a	good	call	and	is	also	used	in	light	therapy	to	treat	seasonal	affective	disorderHowever,	man-made	objects	—	including	LED	lights	and	display	screens	on	flat	screen	TV,	computer	and	smartphone	—	also	emit	blue	light.	Although	these	devices	emit	only	a
fraction	of	blue	light	the	sun	emits,	researchers	and	doctors	have	still	expressed	concerns	about	patientsscreen	time	in	recent	years.	perhaps	surprisingly,	the	human	eye	is	big	enough	to	protect	the	retina	from	UV	rays,	but	blue	light	is	a	different	story.	practically	everything	penetrates	the	retina	sensitive	to	light,	causing	damage	that	approximates
macular	degeneration	—	a	condition	that	can	lead	to	loss	of	vision.	In	addition	to	potentially	damaging	the	eyes	over	time,	blue	light	can	also	lead	to	tension	of	the	eyes.	If	you	ever	end	up	with	an	evil	headache	after	fixing	intensely	in	a	spreadsheet	of	excels	for	hours,	you're	probably	familiar	with	that	particular	discomfort.	when	we	noticed	how	blue
light	contributes	to	the	sky	looking	blue,	we	said	that	this	is	so	because	of	how	blue	light	disperses.	Well,	according	to	about	vision,	this	same	blue	light	dispersion	emanating	from	screens	makes	for	"unfocused	visual	noise	[which]	reduces	contrast	and	can	contribute	to	the	tension	of	digital	eyes."	If	you	do	not	suffer	from	eye	stress	due	to	increased
exposure	to	blue	light,	these	inevitable	rays	can	still	have	negative	effects	on	your	health.	any	kind	of	light	—	regardless	of	where	it	falls	on	the	spectrum	—	can	suppress	the	human	body's	ability	to	release	melatonin,	the	hormone	that	regulates	sleep	cycles.	However,	it	is	thought	that	blue	light	quash	the	melatonin	secretion	even	more	than	other
shades	do.	researchers	from	the	university	of	harvard	compared	the	effects	of	exposure	to	blue	and	green	light	and	discovered	that	"blue	light	suppresses	melatonin	[segrection]	for	about	twice	the	green	light	and	shifted	the	circadian	rhythms	of	double."	blutech,	a	company	that	produces	special	light	filter	lenses	blue,	reports	that	"43%	of	adults	have
a	job	that	requires	a	prolonged	or	extended	hours	of	a	tablet	only.	factor	all	that	time	we	spend	online,	sms	and	netflix	marathon,	and	adults	spend	about	12	hours	a	day	watching	screens	and	taking	light	blue.	So,	how	can	you	mitigate	the	harmful	effects	of	prolonged	exposure	to	blue	light?	courtesy	photo:	@felixgrays/Twitter	well,	these	blue	lenses
that	filter	the	light	are	becoming	all	the	rage.	even	if	not	as	ubiquitous	as	away	suitcases	or	blue	apron	spot,	you	probably	heard	advertising	spots	for	blue	light-filtering	specific	from	felix	gray	or	warby	parker	on	your	favorite	podcast	or	radio	conversation	show.	felix	gray	glasses,	for	example,	boast	of	having	a	blue	filter	material	embedded	inside,
which	the	company	says	curb	strain	of	eyes,	headaches	and	sleeping	disorders.	if	you	are	not	in	the	course	of	glasses,	experts	recommend	taking	screen	breaks,	both	at	work	and	at	home;	keep	the	screens	clean	to	reduce	glare	and	further	the	tension	of	the	eye;	change	your	abrasive	backgroundwhite	display	at	something	less	bright;	flash	more	often;
and	avoid	screens	for	at	least	30	minutes	at	an	hour	before	bed	because	screens	stimulate	the	brain.	Maybe	it's	time	to	exchange	that	fancy	blue	light	pill	for	a	Kindle	Kindleor,	you	know,	a	good	old-fashioned	book.	in	brand	design,	blue	color	is	everywhere.	about	60%	of	fortune	500	companies	have	blue	dominant	brand	identity.	almost	half	of	the	30
teams	of	the	major	league	baseball	sport	a	blue	color	signature.	US	car	manufacturers	“Big	Three”	—	general	motors,	ford	and	fiat	chrysler	—	are	all	blue.	the	same	goes	for	facebook,	twitter	and	linkedin.	this	makes	little	sense	from	the	perspective	of	designers.	differentiation	should	be	a	good	thing,	but	magenta	T-Mobile	and	brown	ups	and	orange
home	depot	look	like	crazy	uncle	outlier	on	this	blue	background.	brands	must	compete,	they	must	work	against	the	idea	of	messing	and	commanding	a	prize.	There	is	a	lot	of	psychological	research	on	blue	color	reactions	and	others,	but	to	evaluate	the	strategy	of	choosing	blue	for	a	brand,	we	wanted	to	measure	how	blue	really	does,	to	examine	how
it	measures	against	other	colors	in	competitive	environments.	After	all,	brands	must	compete	-	they	must	work	against	the	idea	of	half	and	command	a	prize.	So	we	looked	at	the	comparative	performance	of	blue	and	other	colors	in	different	real	life	contexts,	including:	the	2014	season	of	major	league	baseball;	the	20	largest	sports	teams	from
payrolls:	and	the	similar	size	data	of	fortunes	500	and	other	company	rankings	based	on	metrics.	blue	socks	based	on	the	colors	signed	of	the	brand	of	its	teams,	major	league	baseball	can	be	divided	into	only	seven	color	blocks:	blue,	red,	orange,	black,	green,	purple	and	yellow.	the	number	of	blocks	becomes	much	smaller	when	the	blocks	made	up	of
one	team—black	(white	sox	chicago,)	green	(oakland	athletics,)	purple	(color	rockies,)	and	yellow	(pittsburgh	Pirates)—are	removed.	This	leaves	us	with	a	blue	block	of	13	francs,	a	red	block	9	teams	franchises,	and	an	orange	block	4	teams	franchises.	we	then	compared	the	performance	of	these	blocks,	using	only	hard	numbers:	Payrolls	teams	and
wins	and	losses.	So,	as	“team”,	how	did	blue	do	in	2014?	the	blue	block	of	the	teams	included	46%	of	the	total	payroll	million,	but	only	43%	of	total	winnings;	On	the	contrary,	the	orange	block	of	the	teams	included	10%	of	the	total	payroll,	but	14%	of	the	total	winnings.	dividing	the	payroll	of	each	individual	team	for	its	total	number	of	wins	reveals
the	team’s	“cost	per	victory”,	what	paid	in	payroll	for	each	win.	within	this	metric,	five	of	the	ten	highest	costs	for	winning	figures	in	2014	belong	to	blue	teams,	including	the	highest	cost	per	winning	team	in	the	L.A.	dodgers,	which	paid	$751,028	more	for	victory	over	the	orange	san	francisco	giants,	the	eventual	winner	of	the	world	series.	the	blue
block	of	the	teams	had	a	total	figure	of	lower	average	victory	(80.9	victories)	than	orange	(82.7),	and	red	(88.8).	givenboth	the	2014	American	League	Central	division	competition	an	American	League	Wild	Card	race	was	separated	from	a	single	game,	these	margins	are	important.	A	blue-logue	team	won	the	World	Series	only	once	in	the	last
10Despite	the	fact	that	more	than	40%	of	MLB	teams	are	blue,	a	blue	team	won	the	World	Series	only	once	in	the	last	10	years	(2009	New	York	Yankees).	It	is	also	worth	noting	that	the	New	York	Yankees	have	the	2009	highest	payroll	day	of	about	$201	million	in	the	United	States,	which	was	$65	million	more	than	the	second	highest	payroll	team
that	year	—	so	while	the	Yankees	won,	they	definitely	paid	a	lot	and	away	most	for	that	championship.	The	blue	background	line	So,	the	blue	subperforms	in	the	Major	League	Baseball	as	reflected	in	the	winning	losses	and	the	efficiency	of	the	payroll.	But	sports	is	sports.	How	does	blue	perform	in	the	major	league	business?	MLB	consists	of	30	teams,
so	the	30	largest	companies	from	gross	revenues	as	ranked	by	Fortune	offer	a	set	of	data	of	the	same	size	to	be	examined.	While	MLB	is	not	a	study	in	color	diversity,	the	Fortune	“30”	is	almost	binary	in	its	color	representation;	other	than	Apple	(white)	and	Fannie	Mae	(green),	the	30	largest	companies	in	the	United	States	are	blue	or	red.	Blue
companies	earn	a	lot,	but	they	are	less	profitable.	With	19	top	30	companies	with	predominantly	blue	brand	identity,	blue	companies	represent	63%	of	the	total	list	and	contribute	to	63%	of	total	turnover,	but	only	a	45%	share	of	total	profits.	Simply	put:	as	a	group,	blue	companies	earn	a	lot	of	income,	but	are	less	profitable	than	their	red,	green	and
white	peers.	Blue	moves	away	from	all	other	colours	represented	in	the	metric	“profit	as	a	percentage	of	sales”.	Red	companies	on	the	list	averaged	7.1%,	while	blue	companies	average	6.6%	(note:	Apple	and	Fannie	Mae	profits	are	off-the-charts,	and	as	a	monocolor	outlier	here	challenge	significant	comparison).	To	put	the	difference	between	the
margins	of	red	and	blue	group	here	in	perspective,	if	the	blue	group	has	earned	the	same	average	percentage	of	profit	on	the	sales	of	that	year	as	the	red	group,	blue	companies	would	collectively	be	12,24	billion	dollars	richer.	Big	Blue	Marmo	Maybe	it's	just	a	crazy	correlation,	and	nothing	else.	Or	maybe	this	is	an	American	phenomenon,	and
looking	at	the	performance	of	blue	in	sports	and	business	globally	will	redeem	blue	somehow.	To	see	if	this	is	the	case,	we	looked	at	the	20	most	profitable	companies	in	the	world	and	the	20	teams	with	the	biggest	payrolls	players	on	the	planet—a	list	that	includes	the	largest	teams	of	MLB,	NBA,	Barclays	Premier	League	(England),	Ligue	1	(France),
La	Liga	(Spain),	and	the	Bundesliga	(Germany).	First,	the	20	most	profitable	companies	in	the	world:	The	blue	companies	represent	40%	of	the	list,	but	the	share	of	revenues	of	the	blue	block	is	only	34%;	On	the	contrary,	red	and	green	blocks	have	increased	the	revenues	share	compared	to	their	proportional	representation	in	the	list.trend	is	echoed
in	the	respective	profit	odds	of	color	blocks;	the	share	of	blue	profits	decreases,	while	the	quotas	of	red	and	green	blocks	increase.	Four	of	the	planet's	five	largest	teams	belong	to	blue	teams.	Next,	thebiggest	sports	teams	in	the	world	from	payroll	team:	Four	of	the	planet's	five	largest	teams	belong	to	blue	teams.	Only	one	of	those	teams	–	Paris
Saint-Germain	in	France	Ligue	1	–	managed	to	win	his	most	recent	championship.	Among	the	teams	of	the	Barclays	Premier	League,	there	are	two	blue	rivals,	of	the	same	city	represented	in	Manchester	City	(blue)	and	Manchester	United	(red),	and	London’s	Chelsea	(blue)	and	Arsenal	(red);	while	Chelsea	and	Manchester	City	finished	the	most
recent	season	BPL	1-2,	which	seems	a	bright	spot	for	blue,	this	is	deceptive:	Red	Arsenal	and	Manchester	United	have	33	years	of	championships	between	them	in	blue.	Obviously,	the	performance	of	individual	professional	sports	teams	and	large	national	and	multinational	companies	cannot	be	explained	simply	through	the	color.	But	while	this	is	the
correlation,	there	is	certainly	much	of	it	to	suggest	that	blue	constantly	underperforms,	and	in	similar	ways,	in	different	contexts.	'Calming,	'pacious,'	and	'reliable'	-	there	is	not	a	lot	of	sex	appeal	in	such	attributes.	Blue	Streaks	And	causality?	What	are	some	possible	reasons	for	blue	performance?	Here	are	our	two	theories	for	consideration.	Theory
#1:	Blue	is	just	too	much	Chill	Color	Theorists	often	connect	blue	to	attributes	like	“calming”	and	“peace”	and	“reliable”.	There	is	not	a	lot	of	sex	appeal	in	those	attributes.	In	performance-oriented	contexts	such	as	sports	and	business,	is	it	possible	that	the	underestimation	of	such	attributes	is	that	the	public	-	including	players,	employees	and
customers	-	in	lower	performance?	Theory	#2:	Blue	is	the	Color	of	the	Blue	Un-bold	is	cited	as	the	“most	popular”	color	among	men	and	women.	This	means	blue,	as	a	brand	color,	is	probably	the	easiest	color	for	groups	of	people	to	agree	on.	If	a	blue	mark	is	an	indicator	of	a	culture	based	on	consent,	it	may	also	mean	that	these	cultures	are
essentially	self-made	by	means—they	are	less	inclined	to	the	great	risks	and	bold	moves	so	evident	in	more	dictatorial	market	leaders.	These	theories	may	or	may	not	explain	the	performance	of	blue	in	sports	and	business,	but	statistics	imply	that	blue	is	below	average.	And	the	lower	performance	of	the	blue	does	not	mean	that	it	is	not	a	nice	color	for
a	sensitive	machine	or	a	comfortable	down	jacket.	Just	not	for	a	brand	with	great	ambitions.	ambitions.
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